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Contact Information

Postal address: PO Box 396 Dalby 4405

Phone: (07) 4672 3888

Fax: (07) 4672 3800

Email: principal@dalbsoutss.eq.edu.au

Webpages: Additional reporting information pertaining to Queensland state schools is located on the My

School website and the Queensland Government data website.

Contact Person: Mr David L Kucks

School Overview

Our school has been proudly serving Dalby's community since 1965. Students experience many
successes, having a positive self-image while excelling and confidently mastering new skills. Our
Prep to Year 6 curriculum is aligned with the Australian Curriculum and delivered utilising a highly
structured yet engaging methodology. Japanese language study, gifted and talented programs, early
intervention strategies and special needs support are just part of the individualised approach to
learning at our school. Classroom teaching programs are balanced and innovative but never lose
sight of the foundations of English, Mathematics and Science. Special Education is provided for
students with intellectual and physical disabilities from birth to Year 6 through our Special Education
Program. This well respected program has been providing high level support programs for local
students for many years. Our Pre-Prep program provides students with early intervention and support
both for parents and students. Most of our special education students are integrated into regular
classrooms which ensures that they have the right mix of support and social integration. Our school is
active in the community, participating in Anzac Day, Eisteddfod competitions for our choir and
instrumental music students, plus countless local sporting competitions. Our Chaplain supports the
social well being of our students across the campus. Each year our school continues to build and
enhance its resources and facilities. Our school is in the fortunate position of having all classrooms
fitted with electronic whiteboard digital technology or Interactive Touch screen televisions that allow
our teaching team to deliver the curriculum using a range of digital technologies. Specialist support
teachers in ICT (computing), gifted and talented, classroom music, physical education and
instrumental music allow our students to receive a well rounded education that meets individual
learning needs. Each year our leadership and broader excursion program provides a range of
opportunities for our students to participate in alternative settings. These are highly valued by our
Learning Community and supported by both our teaching and support team. We are fortunate to have
before and after school care available on site at our school. This service provides support and peace
of mind for many families that have parents that work full or part time. The value of the parental role in
education is well recognised at Dalby South. Parents are encouraged to become actively involved in
our school, through our vibrant Parents and Citizens Association which fosters cohesion within the
school community and provides advice and additional resources critical to our success. Dalby South
State School is a dynamic and vibrant learning community that meets the holistic needs of its students
through caring and hardworking professional staff. At ‘Sensational South' learners are Respectful,
Responsible and Safe, and this linked with high student expectation underpins all of the work that we
do.
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Introduction

Welcome to the Annual Report of Dalby South State School for 2016. As you would expect It was
another incredibly busy and rewarding year for the team at Dalby South. Our staff and students have
been engaged in an ever increasing array of teaching and learning activities.

Throughout 2016, our students performed exceptionally across a range of activities. We are
justifiably proud of our studentd achievements. We acknowledge that each of our students

have very different learning needs and it is indeed this difference that makes them special.

Our teaching and support teams at Dalby South are characterised by highly committed professionals
that strive each day to maximise the learning of every student. They are a team that is quite simply
second to none. Dalby South is committed to the delivery of a quality education that develops lifelong
learners that are Respectful, Responsible and Safe.

Our learning environment is enhanced by continual enhancment of our

resources and facilities. During 2016 our P&C Association continued to work hand in hand

with the school to provide much needed funds to support the curriculum teaching and learning
activities of our school. We see this support as a critical part of our current and future successes.

As you would expect our teaching and non-teaching staff spend a significant amount of time
engaging in professional development activities that are aimed to further enhance the
implementation of the national curriculum across our school.

Dalby South State School is a vibrant learning community that uses its shared knowledge and
strength to provide high quality learning opportunities for each and every student. We acknowledge
the importance of the notion that our students represent the future of our community.

Dalby SouthSt at e School 6s Sc h o ol6coAtains valudble Rfermationtfor f or 201
both our school community and for prospective parents. This encompasses the profile of our

school, our staff and student body, together with the performance and achievement of our

students in key learning outcome areas.

We are proud to share this annual report with the wider community as we note the 2016
achievements of Sensational South!
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School Progress towards its goals in 2016

Our goals for 2016 included theimp | ement ati on of the school 6s Pedagogi
school has continued its development and i mplementat:i
Achievement Program with a clear focus on excellence in reading, spelling and writing.

A review of our Responsible Behaviour Plan for students was completed during 2016 and this has

been endorsed by our learning community. The development of professional development plans for

all staff is embedded practice and guides program development each year. The provision of Investing

For Success funding has allowed us to support the implementation of many programs across the

school. The development of our staff through the provision of extensive professional development by

the engagement of specialist literacy consultant has been critical to our success. Significant progress

has been made towards the development of a classroom observation and feedback culture within our

school.

In 2016 the development of Explicit Teaching within the context of the Regional Charter of

expectations was a significant piece of work for our staff and will continue to be developed and refined

into 2017.

Future Outlook

We will implement the Investing For Success framework, and use the funding attached to this to
maximize results in Literacy and Numeracy, particularly in the lower school. We will continue to
develop the role of the curriculum coach together with the development of Leading Teachers across
our school. These roles form key building blocks in the enhancement of professional practice and
capacity building of our team. We see the investment in our people as an important component of
staff development moving forward. Our continued focus on the use of data to inform teaching practice,
academic achievement, student strength and weakness, and to differentiate teaching and learning
according to need, will continue. We will continue to align our school with the regional improvement
strategy with a view to refining teaching and learning practices together with coaching and feedback
across our school.

During 2017 our staff will continue to engage in researched based literacy practices to improve the
reading and writing performance of every student in our school. Providing regular

opportunities for our staff to engage with world class educational consultants will be the

cornerstone of our professional development program during 2017. This process allows us to
maintain consistency of practice across our classrooms. The Dalby South team will

remain as you would expect dedicated to the improvement of student learning and the

provision of a high quality learning environment for all. This approach will ensure that each

and every student at Dalby South has the opportunity to reach their learning potential.
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Our School at a Glance

School Profile

Coeducational or single sex: Coeducational
Independent Public School: No
Year levels offered in 2016: Early Childhood - Year 6

Student enrolments for this school:

Enrolment

Total Girls Boys Indigenous Continuity

(Feb 1 Nov)
2014 787 380 407 104 94%
2015* 687 333 354 97 94%
2016 681 330 351 99 93%

Student counts are based on the Census (August) enrolment collection.

*From 2015, data for all state high schools include Year 7 students. Prior to 2015, only state high schools offering Year 7 had these students
included in their counts.

In 2016, there were no students enrolled in a pre-Prep** program.

** pre-Prep is a kindergarten program for Aboriginal and Torres Strait Islander children, living across 35 Aboriginal and Torres Strait Islander
communities, in the year before school (http://deta.qgld.gov.au/earlychildhood/families/pre-prep-indigenous.html).

Characteristics of the Student Body

Situated near the eastern entrance to Dalby, the hub of the Darling Downs

our school provides co-educational education from Prep to Year 6 for approximately 690 students

from the town of Dalby and the surrounding rural areas. Our school has a Special Education Program,

which provided support for 65 of our primary students with disability and 10 early intervention students

in 2016. It also provides outreach services for some nearby rural schools.

Dalby South has been a Positive Behaviour for Learning school since its inception in

Queensland as Schoolwide Positive Behaviour Support in 2005. Our school wide expectations remain:

ATo be a | e aespestful, RespongibldlahdSE € eB. The Positive Behaviour
Program is designed to integrate academic and behavioural success for students. Our indigenous

students, add a rich cultural heritage to our school. A specific cultural program is provided to support

these students throughout the year. A student committee of indigenous and non-indigenous students

works with the support of staff to provide an extensive program for NAIDOC week each year.

Our school has an increasing percentage of students from other countries. These students are

supported to achieve the best possible results within the national curriculum. Students from other

cultures have become and remain valuable parts of our social fabric.

Dalby South State School has an exceptional reputation in the community of Dalby for the

provision of outstanding educational opportunities for a diverse range of students, enabling

them to reach their full potential. We are fASensatior
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Average Class Sizes
The following table shows the average class size information for each phase of schooling.

AVERAGE CLASS SIZES

Phase 2014 2015* 2016
Prepi Year 3 21 22 22
Year 41 Year 7 26 26 27

*From 2015, data for all state high schools include Year 7 students. Prior to 2015, only state high schools offering Year 7 had these students
included in their counts.

Curriculum Delivery

Our approach to curriculum delivery

While all curriculum areas are covered at Dalby South, we have a major emphasis on English,
Mathematics and Science. There are however a number of distinctive curriculum offerings:

Enrichment Program:

It has always been important at Dalby South to extend the learning of all students. This particular
program focuses on the learning needs of those students in Year 3-6 who are already performing at
high academic levels. The aim is to provide meaningful extension that will challenge student thinking
and development of STEM skills.

Special Education Program and Learning Support:

Our school has long been recognized as a leader in this area and provides best practice for students
with disability and learning support needs. The great majority of students with disability are integrated
into our regular classroom settings with support provided from special education program staff. Our
programs in special education start form birth and continue through to Year 6.

Camps and Excursions:

Throughout the year camps are held for Years 4-6. The emphasis

of each camp varies at each year level with a variety of activities encompassing water sports,
hiking, leadership activities, problem solving and independence. Venues are also varied from
country camps to beach, mountain and snow camps. Excursions are also held to support the
curriculum and these can include local excursions to explore the wildlife and ecosystem of
Myall Creek to excursions to an observatory or Science Centre in Brisbane.

Academic Competitions:

Students who attend Dalby South are offered entry in a wide range of academic competitions. These
include the University of NSW Competitions in English, Mathematics, Science, ICTs as well as similar
academic development competitions.
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Extra curricula activities:

Instrumental Music Program:

Our school has a beginner band concert band and
contemporary band with students being invited to participate from Year 4. Our bands perform at many
public and school events that give our students terrific real world opportunities and support. Students
participating in this program also have the opportunity to expand their skills by attending

Instrumental music camps which take place at a school and regional level.

Choir:

We have two large choirs encompassing students from Years 3 to 6. This allows as us to be involved
in a range of public performances throughout the year. Our choirs and singing

ensemble groups have won many awards and are well supported by our Learning Community.

Lunchtime Activities Programs:

Throughout the year there are opportunities for students to participate in a variety of organised

sporting competitions between classes and sports houses as well as the availability of a lunchtime

garden c¢club and art c¢l| uebd pOuorgritalnu naclhlto wrse sitsu dFeunmnttsi nt o
variety of sports and activities that they may not have attempted in the past. This can range from cake

decorating to gymnastics! Dalby South has had many outstanding sporting individuals and teams in

recent years. Our students represent our school, zone and region across many sports. These include:

Track and Field, Cross Country, Swimming, Touch Football, Tennis, Aqualon, Rugby League Netball,

Soccer, Rugby Union and AFL.

How Information and Communication Technologies are used to improve learning

At Dalby South, we are proud to promote Information Communication Technology (ICTs) and its
integration into all classrooms across the school. ICTs are utilised across our school on a daily basis.
We have two fully equipped and networked computer laboratories as well as computers available for
student use in each classroom with a range of software aimed at

building student skills. Students also have access to iPads, digital cameras in the classroom

and other ICT equipment for their curriculum work. Having these facilities allows students to

have a range of opportunities to engage with digital technology throughout the school day.

Each classroom has its own electronic whiteboard or Interactive touch screen television which allows
teachers to use digital technology to engage students with classroom learning each day. Our
teachers regularly develop their ICT skills through professional development and are keen to
maximize technology in the classroom. Our teachers use their laptops and ipads to enhance their own
skills and allow them to provide current and stimulating curriculum offerings.
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Social Climate

We have many positive

behavi

our s

rewards,

whi

students who have displayed outstanding behaviour throughout the Semester. These students have
regularly and consistently met our school wide expectations of being Respectful, Responsible and
Safe. Other rewards include the issuing of Silver Letters, wristbands for positive behaviours in the
playground, which build towards a whole school reward once 20000 are reached as well as Aussies
of the Month, House Points and classroom Achievers of the Week. Our School Chaplain is also an

important partner in providing a positive social climate across our school.

Our students enjoy being

ch i

at school and like the opportunity to meet with friends and teachers each and every day. Our teachers

and support team respond to the social and emotional needs of students, we are indeed proud of our

responsive and proactive support strategies that allow our students to develop and grow in a

supportive and structured environment.

Parent, Student and Staff Satisfaction

Parent opinion survey

Performance measure

Percentage of parents/caregivers who agree” that: 2014 2015 2016
Egtzl(r)fg)lld is getting a good education at school 100% 100% 100%
this is a good school (S2035) 100% 100% 100%
their child likes being at this school* (S2001) 100% 100% 100%
their child feels safe at this school* (52002) 100% 100% 100%
tsrlﬂggnn(dssz(ljeo%r)nmg needs are being met at this 100% 99% 100%
Egezlcr)gz)lld is making good progress at this school 99% 98% 99%
teachers at this school expect their child to do his or o o o
her best* (S2005) 100% 99% 100%
teachers at this school provide their child with useful o o o
feedback about his or her school work* (S2006) 100% 99% 100%
Egz;corz)e?r)s at this school motivate their child to learn 99% 99% 98%
teachers at this school treat students fairly* (S2008) 98% 98% 98%
they can talk to their child's teachers about their 100% 99% 100%
concerns* (S2009)
this s_chool works with them to support their child's 100% 99% 100%
learning* (52010)
this school takes parents' opinions seriously* (S2011) 100% 98% 97%
— - ™
?;uz%elr;)behawour is well managed at this school 97% 99% 96%
this school looks for ways to improve* (S2013) 99% 100% 99%
this school is well maintained* (S2014) 100% 100% 100%
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Student opinion survey

Performance measure

Percentage of students who agree” that:

they are getting a good education at school (S2048) 100% 100% 100%
they like being at their school* (S2036) 100% 99% 99%
they feel safe at their school* (S2037) 99% 100% 100%
their teachers motivate them to learn* (S2038) 100% 98% 100%
their teachers expect them to do their best* (S2039) 100% 97% 100%
:Eg:: tsie;](;r;elr\z(?rqgv(lgezgﬁr)n with useful feedback about 100% 98% 99%
teachers treat students fairly at their school* (S2041) 100% 99% 99%
Egezy(/)zg)n talk to their teachers about their concerns* 100% 97% 100%
Egezi{)ig)hool takes students' opinions seriously* 100% 98% 100%
?éuz%ir:lt)behaviour is well managed at their school* 99% 99% 100%
their school looks for ways to improve* (S2045) 100% 100% 100%
their school is well maintained* (S2046) 100% 100% 100%
their school gives them opportunities to do interesting 100% 08% 100%

things* (52047)

Staff opinion survey
Percentage of school staff who agree” that: 2014 2015 2016

they enjoy working at their school (S2069) 98% 100% 100%
they feel that their school is a safe place in which to

work (S2070) 100% 100% 100%
?c?é) (r)?(zgi;/g?uls)eful feedback about their work at their 96% 08% 100%
they feel confident embedding Aboriginal and Torres

Strait Islander perspectives across the learning areas 93% 100% 95%
%le%%r% are encouraged to do their best at their school 100% 100% 100%
students are treated fairly at their school (S2073) 98% 100% 97%
?;uz%e?r:lt)behaviour is well managed at their school 93% 100% 97%
staff are well supported at their school (S2075) 93% 100% 95%
their school takes staff opinions seriously (S2076) 94% 100% 95%
their school looks for ways to improve (S2077) 100% 100% 100%
their school is well maintained (S2078) 98% 100% 100%
their school gives them opportunities to do interesting 94% 100% 100%

things (S2079)

* Nationally agreed student and parent/caregiver items
# O0Agr eed heperenmgedfiirdsgondents who Somewhat Agree, Agree or Strongly Agree with the statement.
DW = Data withheld to ensure confidentiality.
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Parent and community engagement:

Our school has a vibrant and diverse parent community that regularly assists in the operations of the
school. Parents can be involved in a range of activities from assisting students and teachers in the
classroom through to working in our Tuckshop or having input into the strategic direction of our
school through the Parents and Citizens Association (P&C)

Formal Parent-Teacher interviews are held at the end of Terms 1 and 3 with report cards being issued
twice yearly at the end of each semester. Parents are able to make appointments with teachers at
other stages throughout the year as they see necessary. Parent information sessions are held to help
parents understand the curriculum and provide information on how they can help students with
learning in the home environment.

Our annual survey data highlights that parents are very satisfied with the education that their

children are receiving at our school. Throughout the year, Dalby South is involved in a large number
of community activities. One of the most important ones is ANZAC Day, where our student body is
represented in large numbers. We also facilitate our own school based service together with
participating in the local Dalby ANZAC Day march and services. The service that is held at school is
also attended by members of our local community and parents. There is a particular unit of work for
our Year 6 students around ANZAC Day and our students take great pride in entering the ANZAC
Day essay competition sponsored by our local RSL. Dalby South also participates in local festivals
where schools are given opportunities to participate. One such event is the Delicious and Delightful
Festival. Dalby South supports our local show society with entries in a number of sections including
displays and cooking. Our choirs, instrumental music bands and singing ensembles enter local
eisteddfods and have an excellent record of success at these events and are encouraged to take part
in as many public performances as possible.

r" ?I
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Respectful relationships programs

Dal by S o u t(Roditive BEmaolr For Learning) program is based on the foundations of being
Respectful, Responsible and Safe. As a learner in our school this mantra permeates everything we
do. As part of this program our students are taught each week a range of core skills that support the
overall awareness and effectiveness the program. We also add to this our PBS Bully Proof program
that develops and reinforces many skills that allow our students to support each other and encourage
behaviours that are supportive and inclusive of each and every student in our school.

During 2016 our school began its journey with the Kids Matter program that addresses and builds
positive and supportive relationships across our entire learning community. We are very excited to be
a part of this national program and are looking forward to developing this further with a full community
program launch in the first part of 2017. We believe that the Kids Matter program sits comfortably
within the context of the work that we have done previously in PB4L.
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School Disciplinary Absences

The following table shows the count of incidents for students recommended for each type of school disciplinary absence
reported at the school.

SCHOOL DISCIPLINARY ABSENCES

2014* 2015**
Short Suspensions i 1to 5 days 48 24 29
Long Suspensions i 6 to 20 days 0 1 1
Exclusions 1 0 0
Cancellations of Enrolment 0 0 0

* Caution should be used when comparing post 2013 SDA data as amendments to EGPA disciplinary provisions and changes in methodology
created time series breaks in 2014 and 2015.

**From 2015, Exclusion represents principal decisions to exclude rather than recommendations for exclusion. From 2015 where a principal
decided not to exclude, a small number of recommendations for exclusions have been counted as a long suspension. Exclusions,
Cancellations and Long & Charge Suspensions may be upheld or set aside through an appeals process.

Environmental Footprint

We are always looking for ways to conserve electricity and water usage and vigilantly

encourage staff to turn projectors, lights, air conditioners etc off when they are not in use. We will
continue to monitor our usage in the new calendar year. Our water consumption is still quite high but
is reflective of the value we place on ensuring that our grounds and gardens are presented to a high
standard at all times. Of course the long and extended dry spells in recent times have increased our
reliance on the Dalby town water supply.

ENVIRONMENTAL FOOTPRINT INDICATORS

vears Electricity Water
kWh kL

2013-2014 213,673 8,270

2014-2015 237,916 21,071

2015-2016 208,767 15,780

The consumption data is compiled from sources including ERM, Ergon reports and utilities data entered into OneSchool by each school. The
data provides an indication of the consumption trend in each of the utilitycat e gor i es whi ch i mpact on the sc
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School Funding

School income broken down by funding source

School income, reported by financial year accounting cycle using standardized national methodologies and broken down by
funding source is available via the My School website at http://www.myschool.edu.au/.

To access our income details, click on the My School link above. You will then be taken to the My School website with the
folowin g6 Fi nd a school &8 text box.

Find a school

School name
Suburb, town or postcode

Sector:

¥ Government

¥ Non-government

SEARCH

Where it states 6 Sc h o o | , typeainrtieedhame of the school you wish to view, select the school from the drop-down list and
select <GO>. Read and follow the instructions on the next screen; you will be asked to confirm that you are not a robot then by
clicking continue, you acknowledge that you have read, accepted and agree to the Terms of Use and Privacy Policy before
being given acc emfiewehpaget.he school 6s

School financial information is available by selecting 6 Shco o | finant¢céded menu box in the top Il eft

profile webpage. If you are unable to access the internet, please contact the school for a paper copy of income by funding
source.

Our Staff Profile

Workforce Composition

Staff composition, including Indigenous staff

Dalby South State School staff range from very experienced staff that have taught for many
years through to staff that are just beginning their teaching careers. We believed that this
balance provides us with the right mix of staff to allow us to keep abreast of new trends in

education while ensuring that we focus on those aspects of teaching and learning that quite
rightly have stood the test of time.

2016 WORKFORCE COMPOSITION

Description Teaching Staff Non-Teaching Staff Indigenous Staff
Headcounts 51 31 <5
Full-time Equivalents 46 20 <5
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12 Government


http://www.myschool.edu.au/

Qualification of all teachers

TEACHER* QUALIFICATIONS
Number of classroom teachers and school leaders at the

Highest level of qualification

school
Masters 8
Graduate Diploma etc.** 4
Bachelor degree 35
Diploma 4

*Teaching staff includes School Leaders
**Graduate Diploma etc. includes Graduate Diploma, Bachelor Honours Degree, and Graduate Certificate.

Professional Development

Expenditure On and Teacher Participation in Professional Development

The total funds expended on teacher professional development in 2016 were $ 95356.00

Mandatory training (e.g. Code of Conduct, Asbestos training);

1 Health and wellbeing (e.g. Diabetes, Asthma, Anaphylaxis, Epilepsy training);

1 Data analysis (e.g. from School Opinion Survey, NAPLAN and results);

T Australian Curriculum implementation i whole staff as well as in year level cohorts;

T Induction for new staff ;

1 Workplace Health and Safety, Rehabilitation and Return to Work ;

1 Explicit Instruction (formal workshops and coaching/feedback sessions);

1 Formal Literacy Practices

1 Classroom reading practices

feLearning (e.g. Learning Place; digital resources to support the Australian Curriculum);

The proportion of the teaching staff involved in professional development activities during 2016 was 100%

Staff Attendance and Retention

Staff attendance

AVERAGE STAFF ATTENDANCE (%)
Description 2014 2015 2016

Staff attendance for permanent and temporary staff and school leaders. 97% 97% 97%

Proportion of Staff Retained from the Previous School Year
From the end of the previous school year, 84% of staff was retained by the school for the entire 2016.

Queensland
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Performance of Our Students

Key Student Outcomes
Student Attendance

Student attendance

The table below shows the attendance information for all students at this school:

STUDENT ATTENDANCE 2016

Description 2014 2015 2016
The overall attendance rate* for the students at this school (shown as a percentage). 94% 93% 93%
The attendance rate for Indigenous students at this school (shown as a percentage). 91% 89% 89%

*The student attendance rate is generated by dividing the total of full-days and part-days that students attended, and comparing this to the total
of all possible days for students to attend, expressed as a percentage.

The overall student attendance rate in 2016 for all Queensland Primary schools was 93%.

AVERAGE STUDENT ATTENDANCE RATE* (%) FOR EACH YEAR LEVEL

Year Year Year Year Year Year Year Year Year Year Year Year Year

Prep

Level 1 2 3 4 5 6 7 8 9 10 11 12

94% 94% 95% 94% 94% 95% 93% 95%

2 93% 94% 93% 94% 92% 94% 93%

2016 92% 94% 93% 92% 93% 91% 92%

*Attendance rates effectively count attendance for every student for every day of attendance in Semester 1. The student attendance rate is
generated by dividing the total of full-days and part-days that students attended, and comparing this to the total of all possible days for students
to attend, expressed as a percentage.

DW = Data withheld to ensure confidentiality.

Student Attendance Distribution
The proportions of students by attendance range:

Attendance Rate: ® 0% to <85% O 85% to <90% 0 90% to <95% @ 95% to 100%

|

2014 8 23
I

2015 10 27
I I

2016 12 26

t ! ! } } |
0% 20% 40% 60% 80% 100%

Proportion of Students
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Description of how non-attendance is managed by the school

Non-attendance is managed in state schools in line with the DET procedures, Managing Student Absences and Enforcing
Enrolment and Attendance at State Schools and Roll Marking in State Schools, which outline processes for managing and
recording student attendance and absenteeism.

Dalby South State School uses electronic roll marking that provides various ways to

analyse student attendance. Non-attendance is then followed up in accordance

with the policy to ensure that student attendance is maximized. This follow up is

carried out in a variety of ways, whether it be email, text, phone call, letter or face

to face meeting. We pride ourselves on building strong relationships with parents

and we are keen to interact with our parent group as often as we can.

Every student absence is followed up daily with a phone call and where necessary home visits are
made to assist families to ensure that students are in attendance each and every day. Parents are
kept informed through a range of electronic media which encourages our parent community to keep
us well informed when students may be absent. Students across all classrooms are involved in the
monitoring of their attendance within a classroom context and rewards are given to those students
that demonstrate high attendance rates.

NAPLAN

Our reading, writing, spelling, grammar and punctuation, and numeracy results for the Years 3, 5, 7 and 9 are available via the
My School website at http://www.myschool.edu.au/.

To access our NAPLAN results, click on the My School link above. You will then be taken to the My School website with the
folowin g6 Fi nd a school &8 text box.

Find a school

Suburb, town or postcode

Sector:

¥ Government

¥ Non-government

SEARCH

Where it states 6 Sc h o o | , typeaimtleetame of the school you wish to view, select the school from the drop-down list and
select <GO>. Read and follow the instructions on the next screen; you will be asked to confirm that you are not a robot then by
clicking continue, you acknowledge that you have read, accepted and agree to the Terms of Use and Privacy Policy before
being given accemflewehbpageé.he school 6s

School NAPLAN information is available by selecting6 NAPL AN6t he menu box in the top left corn

webpage. If you are unable to access the internet, please contact the school for a paper copy of o u r school 6s
results.

NAPLAN
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Conclusion

The Dalby South State School Learning Community provides a high quality education that develops
Respectful, Responsible and Safe lifelong learners. Critical to our current and future success is the
development and maintenance of strong relationships within our Learning Community. It is our
people that make us special at Dalby South. We are always pleased to welcome new families to our
school that is a proud Queensland State School. Come and experience the Dalby South difference
for yourself!
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